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Security Information

COVERT PERSONAL SERVICES CONTRACT
INFORMATION AND CHECK LIST

Case OfficerC-
Tele. Ext. 	 7Pb4 
Date	 15 Pebru-s rv 1991

I.General

AA Pseudonym i.:4=rin K. Giordpmn 	 B. Project aiwirr 
C. Staff Agent	 , Career Agent	 , Contract Agent x

Contract Emp-roree	  ConsuMral......, Covert Data
Other	 (see CFR, Part 14.1) Covert ,r,s7ciate

Do Is uit-Mre conversion to staff status anticipated? no .
Bo Is the individual presently engaged by CIA in any

capacity?  • es 	 Describe i%,-,-s!nti=ructor 
Fe Clearance; Security x	 0/b	 Datej.LaN F3
Ge" T/O: Does this indiv=a1 bloalril)roject T76-glot? no 

Slot No. 	
HO Acknowledgement of pseudonym on file in  511/Z 

Ile Proposed Assignment 	 .

A. Duties (cutout, courier, reports, liaison and contacts,
major or part-time operational duties, administrative, etc.)

:=Llzvnous ;,..,zont Instructor 
Bo Anticipated Duration ' Inde-arite 
C. Permanent Post (City and Country) 	 S.A. 

III* Personal Qualifications 
A. Citizenship. artonin 	 Bo Age r..0 
C. Normal Resident (City and Country) 7 v r,+, v 
D. Marital Status	 ar.ii 	 E. Number of dependents

(including spouse) 	 7

E. Education (check) High' Schoolx , College x , Post Grad-
uate x

Ge MilitF Status: Retiredx , Reserve 	 , Draft eligible
H. (1) Highest salary earned--	(2) ME salary earned

I. pecivaiifications for assignment (area experience, lan-
guage, contacts, technical or professional skills, general
proven abilities)acrrer -2Qtonian Cene.rn1 Staff Officer. 

excarience. '217,inea 5fitr	 -1.1771,,Is :into S'7., =,.res
exr:erience 1Pra..ne cnnfi0.ence of 71rosrect1.ve 7p:ents in the

7rArintis:c.

Complete Only Ap11122p1e Blanks

OMASW1E0 AID DEUASED 1V
t g 1H141. INTELLIGENCE AGERC/
101PICE9HETHODSEXEMPT ION 382B
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1Att 2001



0111.yvftcOor 	V

•	 SmE-C-R•E•T
Security Information

IV. Cover Activit7 Proposed

	

AO U.S. Oovernment 	 •  Other 	

	

BO CIA Proprietary 	
CIA Subsidised

C. Does the indivier activity Which was previously
established without the assistance of CIA and Which will be

	

continued? no 	
	IN If the answer to 	 is no, explain CIA part in establishing

the cover, indicating the amount of compensation which will be
paid by the cover activity for bona fide services with reim-
bursement from CIA Cover vill be Dennrtilent nf 'efe-)ve 

ttnrrlPtor	 (-;,.nevitort. T.Z.s cnver 1:rq	 ?et 1:71 

5R/72

E. Will any portion of the compensation or allowance paid by the
cover activity be offset against amounts due from CIA? no
If so, guaranteed minimum	

V. Special Field Conditions

Am Will the agent be able to make frequent contact with a C/A
base possessing forma and regulations? Yes x No

B. If so, does the base have adequate conurainica=faci

C. WZ:rgtection Of the possession of operational data probably
result in the arrest of the individual or jeopardy to his
safety? Yes	 No x

Emoluments and Conditions of Employment
(Add TR" within ( ), if reimbursable by CIA)

\\J CIA	 COVER
A. Basic	 $ 4800 n.	 $	
Be Additional (Post Differential) $	  $	 i
C. Profit participation or bonus A	  $	 (
D. Total	 $1-1-TCO 1-.g,..,i), 	 (

VU. gparters 

VI. ..Cm€2Lasat

Furnished bye OoVt. Cover	 Indivicluo x

• 2 •

S•E•C-B-S-T
SectliTyrlilecirgation



$ (	 )
$ ( )
$ C)
$ C)

CIA	 COVER

•••1'

411	 S-E-C-R-E-T
Secii5iTi-IWOrmation

AlloWancest Normally granted only to residents of the United
States) -

A. Living-quarters 	 $	
B. Cost-of-living	 $	
C. Other	 $	
D. Total	 $	
E. Basis (1)	 .(2)	 (3)	

(per CIA Rep.) (Sub. Compliance) 	 (Otner)

IX. Operational EXpenses: (Check proper pace. If maximum limit, give

E. Travel Expenses:

b. Individual with dependent.J .x without	 endents
B. If "with" dependents, ident	 relationship 'ifs snd son 

C. 'Household effects From  r:r. tn ' ,-shinc:ton area nu to s•04b
D. Personal vehicle
E. Will any travel expense be paid by cover? (Describe and ad

"R" if reimbursable.) 	
F. Basis (1)	 	 (3) 	

(per CIA Regs4) (bub---71,caFTIEEFe) 	 (Other)

XI. Miscellaneous Benefits: (Except in special cases, applicable only
to Staff and Career Agents. Check as appropriate.)

A. Death and Disability:
(1) Per Federal Employees' Compensation /tot

Leave: (If other than per CIA or State top • regulations,
(2) Other (give detail 	

give amounts) In acc)rdance vitH CIA Regultinns
\J C. Retirement Reserve 	-

D. Continuance pay and allowance per Missing Persons Act
E. Overseas Insurance:

(1) Life 	
(2) Hospitalization	

F. Rehabilitation rights	

" 3 "	 -	 6.ttEis:4- ClisECelLek. .54(

Secu!ritEy-21.7ifl.rmaT 	
rzticl\-1.41.1".44:4" rn.""s

dollar value.)
A. Purchase of informtion, Ye ' x 	 No
B. Entertainment. Yes . x	 No	 Lisdr5e7endir7 ? ,:ecific asEiment

--CA Use of personal,vehiCL—Tasis no • 
D. Other (describoN ,Ier (1._c7,  & trnvel allo .,,snce  Limit

17-17-771d .!!nen rent In officiP1 Tio—unT7an

trir,s.



SecUati-IrInglation

IlVo Will agent take title to CIA property? Yes 	 No x

XII. Term

•	 S-E-C•itrE-T
SecuTiTy-TriarTiation

A. Duration of contract	 one yen'
B. Effective date of contract:

(1) On execution (check) x
C. Renewable: Yes
D. Termination Notice
E. Forfeiture of return

term. Tee	 No

(2) other (specify)
No

lcjr or im-edi-telr in cse nf sev.Irity
(number of days, if any)	 breach

travel for resignation prior to contract
(Explain)

XIII. Additional or unusual requirements, justifications or explanations.


